











10

Phone 423 - 9000 Fax 423 - 2883

(Short Term Disability continued)

instead of § in case of a full time member, the member will get his regular pay for the 5 hours and 70% for
3 hrs. plus the top up (if any) to 100%. If the GRTW program started prior to Jan 1/13 and the case was
being handled by GWL/MS then that case will be transferred to STDP automatically and a letter will be
sent from the case manager advising the member of the next steps. A letter will also be sent to the
member’s supervisor and Access HR. (see employer’s information sent to all members) If the member is
on GRTW, while on STDP those weeks will be counted towards the 30 week period limit.

What happens to members on 10D pending and working fewer hours as per their doctor’s
instructions and WCB refuses their claim? These members should right away apply to go on STDP.
If WCB did not approve their claim because it was deemed that their injury occurred outside of work then
there is 0 days waiting period to go on STDP and if they are able to provide the information on the required
forms filled by their physician then they should get paid regular wages for the hours at work and 70% plus
top up (if any) for the balance of the hours.

What happens to members on 10D pending and WCB refuses their claim and they have
appealed WCB’s decision? The union’s position is that they should be able to go on STDP till the results
of the appeal are known. The employer is not in agreement with this. The Union considers this to be a
violation of the Collective Agreement and has filed a national grievance. We will have to wait for the
decision.

When members go on STDP, is the cause of illness kept private by GWL/MS or does Canada
Post know why the member is not at work and why they are restricted from doing certain duties
when they return to work? Why a member goes on STDP is between the member and his/her case
manager. The case manager just informs Canada Post that the member is on STDP and upon his/her
return informs Canada Post of the duties that member can perform. They do not provide Canada Post
with the reasons for the member’s absence or restrictions.

I am hoping this article has helped you with some of the questions that you may have. More questions and
scenarios will crop up as we go along. Please feel free to contact me by email: usma90@hotmail.com if
you have any questions related to STDP and I will get back to you ASAP with answers.

In Solidarity

Asma Burney
(Shop Steward - shift 3)

THE STRUGGLE CONTINUES.........



1-877-423-CUPW (2879)

IT's MY FAVORITE “TEDDN BEAR...

T FILLED gim WITH ALL
S\CE LEAVE ToP uP LREDITS.

Shop Steward & Union Activist Meeting EMPP & City Finals

Thursday May 30%, 2013

Meeting will be held at the Union Office, 11001-107 Street

First Meeting: 8:30amto 11:00am Second Meeting: 13:15to 15:30 pm

Agenda -Preparing Grievances, other work floor issues (Shop Steward concerns)

These are Book Off meetings These meetings are open to all those who have taken a steward course, are waiting
to take a steward course or who are Union Activists. 3 hours book-off for stewards only.

Gohar Zaidi: Chief Shop Steward, Bulk Mail Parminder Pannu: Chief Shop Steward, Letter Mail

THE STRUGGLE CONTINUES.........
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CUPW EDMONTON LOCAL

GENERAL MEMBERSHIP

MEETING
Sunday May 5, 2013

Noon to 2 PM

Green and Room
Commonwealth Stadium (use team store entrance, parking at the LRT lot across the

street)
Agenda:
Local Executive Election

Organizing Officer....1 year term (to April 2014)
Proposed Budget July 1,2013 to June 30,2014

Notices of Motion 1. SOCIAL COMMITTEE Social Committee plan events for all member and families
using up to $8000.00 from the social fund and not from the union dues and to have the committee
provide information to the June GMM.

2. WOMEN’S COMMITTEE Whereas under the National constitution
Women at the Regional and National levels of the union are required to be members of the National
Women’s Committee, Whereas in order to educate, develop leadership and promote the issues
impacting women, Whereas we are committed to promoting the issues of women and women in
leadership, Therefore be it resolved to change the Local Bylaws to be brought in line with the principles
of the National Constitution. That all women elected to the Local Executive Officer positions will
automatically be members of the Local Women’s Committee

3. INCREASE WAGES FULL TIME OFFICERS Whereas CUPW
National Constitution is based on the principles of justice and fairness; Whereas the Edmonton Local
Bylaws Art. 7.13.1 states the rate of pay for full time officers based on a forty hour work week; And
Whereas, 7.13.2 states that full time officers agree to waive their forty hour week in respect to overtime,
any shift differential and weekend premium, but be given an additional $1.40 hour towards their wages;
And Whereas, 7.13.3 states that full time officers are entitled to all rights and benefits under the
Collective Agreement, which contradicts 7.13.2 in that no officers are paid for overtime, shift differential
or weekend premiums; And Whereas this section of the local bylaws in fact contributes to full time
officers annual income to be below that of other workers. Furthermore, the demands and requirements of
the full time officers do not reflect the wages they are paid; Therefore be it resolved that the Edmonton

THE STRUGGLE CONTINUES.........
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Local Bylaws be changed and that the rate of pay for Full Time Officers will be equivalent of a Union
Representative wage.
Local Committee elections
Human Rights Committee............ 8 members, 2 year term
Environment Commiittee...... 8 members, 2 year term
Good & Welfare committee...1 member
Temporary Workers Committee.....2 members
Election Committee....3 Alternates
Organizing Committee.....2 members
Health and Safety Commiittee...... 1 member
Trustee Committee....1 alternate

CALM Conference.....2 delegates, May 23 to 25 Edmonton

13

Executive officers and new shop stewards being sworn in at the April General Membership
Meeting by Jerry Woods, full time Grievance Officer. (photo: Kennedy)

THE STRUGGLE CONTINUES.........
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Local Joint Occupational Safety and
Health Committee (LJOSH)

The following members are Union representatives on the EMPP LJOSH:

Raj Sharma (shift 3)...Co-Chair
Jimmy McAuley (shift 2)

Nikki Brosseau (shift 2)

Gohar Zaidi (shift 2)

Ray Fitzgerald (shift 3)

Yvette Brusseau (shift 1)

Brian Mottershead (shift 1)

Please take any health and safety concerns to them.

THE STRUGGLE CONTINUES.........
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Edmonton Local Executive Committee

President...Bev Ray (full time officer) Chief Shop Steward — MSC’s...Todd Brooks
Vice-President...Raj Sharma Chief Shop Steward —RSMC'’s...Sue Wilson
Secretary-Treasurer...Cathy Furtak (full time) Chief Shop Steward — Affiliate Offices...Mike
Grievance Officer...Jerry Woods (full time ) Painchaud

Health and Safety Officer...Lorraine MacKenzie (fulltime) Education Officer...Teri Roland

Chief Shop Steward-Bulk. ..Gohar Zaidi Recording Secretary.. Nick Driedger
Chief Shop Steward — Carriers...Carol Leighton Sargent-at-Arms\Editor...Karen Kennedy

Chief Shop Steward — Letters. .. Parminder Pannu Organizing Officer...vacant* election May 5

Chief Shop Steward — Maintenance...Norm Burns Route Verification Officer...Greg McMaster

Carol Read was presented with a LIFETIME MEMBERSHIP by Local President, Bev Ray,
at the April General Membership Meeting. Carol retired in January 2013. (photo: Kennedy)

The Edmonton Local Office is located at 11001-107 Street. It is
the corner house. The four full time officers may be reached at 780-
423-9000 and each has their own voicemail and cell phone. The
executive assistant, Trish, will answer the phone and may be able to
assist you or put you in touch with an officer. General meetings are
held 10 times per year (not February or August) and are the 1* Sunday
of each month except for January when it is the last Sunday. Meetings
that fall on a long weekend are held the next weekend instead.

THE STRUGGLE CONTINUES.........
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Inside Out Deadlines
Friday atnoon
May Issue: May 10,2013
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Three Generations of Local Health and Safety Officers: just elected: Lorraine MacKenzie,
justretired: Mike Tarnawski, just returning to the workfloor: Mike Painchaud

What’s Coming Up:

May 1...May Day March: gather at 6pm Corbett Hall 112Street & 82Ave

May 2,3...Local Trustees Meeting

May 3,4,5...3 day Regional school in Edmonton

May S...noon...General Membership Meeting Green and Gold Room Commonwealth
May 10...Take Back the Workfloor Course

May 16...Local Executive Meeting

May 23...Local Pension Course

May 23...UnionCcommunicators 1 day course U of A

May 24,25,26...CALM Conference U of A (Canadian Association of Labour Media)
May 30...EMPP shop steward meetings, book offs must be requesteed

June 2...6pm...General Membership Meeting , Green and Gold Room, Commonwealth
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